
National Association of Letter Carriers
Joseph P. Considine Branch 34 NALC, AFL-CIO
400 West Cummings Park, Suite 3950
Woburn, MA 01801-6396
Address Service Requested

Non-Profit Org.
U.S. Postage

PAID
Boston, MA

Permit No. 54631

Volume XLVIII, Number 3
September-October 2019

T/781-281-1133
F/781-281-1127
nalcbranch34.com

208

“They’re Back!”

The Award-Winning Newspaper of 
Joseph P. Considine

Branch 34 NALC, AFL-CIO

We Have Some Questions
Page 2

How To Get a Draw/
Emergancy Salary

Page 3

Management CANNOT 
Get Out of Their

Own Way
Page 4

Branch 34 Will Fight 
Back!

Page 5

It’s Negotiation Time
Page 5

Cameras Are Coming!
Page 5

Scholarship Winners 
Express Their Thanks

Page 7

Understanding
the 1840-B

Page 8

Greeting From the
Mile High City

Page 8

Branch 34 Salutes Its 
Retirees

Pages 10 & 11

President’s Report

CELEBRATING 129 YEARS OF UNION PARTICIPATION AND ACCOMPLISHMENTS  H 1890-2019

Please check out
the dates, times 

and locations for all 
upcoming Membership

Meetings on the
BRANCH 34
WEBSITE at

nalcbranch34.com

U
p

co
m

in
g

 M
ee

ti
ng

s
In

si
d

e
 B

ra
n
c
h
 3

4
’s

 C
L
A

N

BOSTON, MA NATIONAL ASSOCIATION OF LETTER CARRIERS

BRANCH 34’s CLAN

New 24/7 Branch 34 
Emergency Number

781-420-0950

GERALD (Jerry)
McCARTHY
President

Early in June, we had a meeting with 
Operations Programs Support Manager 

Mike Shea (Mike Gorham, Richie Galvin 
and Myself). We were told that OPS was 
going to focus on the Southeast New Eng-
land area for the fall route inspections. We 
have three offices in that area: Cohasset, 
Hingham/Hull and Scituate. These three 
towns are to be put on FFS on 8/24/2019 and 
will be inspected in the fall. Management 
wanted to do an FFS adjustment and then 
an inspection but We put that to bed, so at 
this printing these towns will be inspected 
late October or Early November. Now for 
the rest of the story….

Just when I was thinking this was going 
to be a reduced schedule inspection season I 
began to receive the dreaded Certified letters 
from OPS support and now these other cities 
have been added: Newton Highlands (9/28 
thru 10/4), Auburndale (9/28 thru 10/4), 
Newton Center (10/5 thru 10/11), Cohasset 
(10/26 thru 11/1) Waban (11/2 thru 11/8) 
and Scituate (11/2 thru 11/8). I believe this is 
only a partial list that could change as some 
of the dates listed have already changed 
once. WE should have a second Team up 
and running during this inspection season 
as I am scheduling their training as I speak. 
Consolidated Casing has been postponed in 
both Roxbury and Wellesley Hills, I use the 
word Postponed as Management only has to 
give a 14-day notice to reschedule or change 
a location under the guise of this so-called 
test. This could very easily happen and as 
of this printing the only two cities scheduled 
to go live with consolidated casing’s next 
phase is Taunton and Fitchburg.

Twelve of your current 16 Branch Of-
ficers have recently returned from the 
NALC National Rap Session that was held 
in Denver August 10th through the 11th. The 
Rap Session is a meeting held every other 
year between conventions. There were four 
training modules on Saturday, August 10th 
that focused on:

1. City Delivery and Contact Adminis-
tration.

2. Branch Resources and Compliance / 
Safety, Health and an EAP Briefing.

3. Health Benefits/Retirement/OWCP 
and an MBA update on available products.

4. Collective Bargaining and Legislative 
Mobilization.

There was an unveiling of the four out 
of five finalists for the new Carrier Delivery 
vehicle (one Manufacturer dropped out of 
contention). One vehicle is a promaster with 
a higher roof. The other three look like small 
Winnebagos ready for the Griswold camping 
vacation. The winner is to be chosen by years 
end and production to start soon after. The one 

good thing is they all have air conditioning. 
Magellan is no longer the contractor for EAP, 
they lost that contract to a firm called New 
Directions, The RAP Session continued on 
Sunday, August 11th with National Presi-
dent Fred Rolando as the Main Speaker. 
Contract Negotiations have begun and little 
was divulged as what is being negotiated at 
the table. The one point that was made very 
clear is that the NALC is gearing up for an 
Arbitration on this contract as both parties 
are not in agreement on the issues. The 
NALC is ready to go today if arbitration is 

necessary. National 
will not give the 90 
day extension on 
the negotiations if 
this gap does not 
close up.

We still have a few openings for the 
Branch Golf Tournament on September 23rd 
please contact the branch.

In closing, I hope everyone has had a 
safe and fun summer and I’m looking for-
ward to seeing everyone at the September 
Meeting.

ELECTION NOTICE FOR
BRANCH 34 DELEGATES TO THE 
2020 NALC BIENNIAL NATIONAL 

CONVENTION IN HAWAII 
The election of delegates to the NALC Biennial National 

Convention will be held at the November Branch 34 meeting. 
Nominations will be taken from the floor and there will be 

no nomination papers necessary to run in this election. Any 
potential nominees who cannot be in attendance must submit 
a letter of acceptance at the time of nominations. The names 
of all the nominees will be read off by the close of the meeting.

If necessary, the election will take place at the December 
meeting. All delegates must be elected by a plurality vote. The 
vote shall be counted and tabulated at that time.

Delegates to the NALC National Convention will not receive 
financial assistance unless they attend 16 to 24 meetings in 
the prior two years. Alternates will not be entitled to financial 
assistance unless they become delegates. The Sergeant-At-
Arms will validate proof of attendance with the regular monthly 
meeting signature book.

– Michael Murray, Secretary-Treasurer, Branch 34 NALC

NALC National President Fredrick Rolando speaks to the attendees of the 2019 National Rap Session in Denver, 
Colorado. See more photos on page 6.
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BRANCH 34
STATION STEWARDS
Allston ........................ Gerardo Rosario
Arlington .......................Anthony Falco

Sean Mullett
Auburndale ..........Thomas Kierstead
Back Bay .......................... Lucy Warren

Mike McCormack
Belmont ..................Salvatore Celeste

David D’Agostino
Braintree DMU ........... Richard Fraser

Robert O’Donnell
Brighton ...........................Roshon Butts
Brookline .............Joseph DeMambro

Dean Gonatas
Cambridge –
 Central Sq. ...........William Wilkins

Christopher Nolett
Cambridge –
 Porter Sq. ..........William Cresitelli

John Dickenson
Cohasset ..........................Judi Aronson
Chestnut Hill ...........Thomas Conville
Dorchester Center  ..........Marc Babin
East Weymouth .......Artie Matthews
Fenway .................................Tony Cinelli
Fields Corner ..............James Hudson
Fort Point .......................Benny Faletra

Thor Hellestedt
Hingham/Hull ........Michael Bertrand
Hyde Park .......Joseph DeBerardinis
IMC – Chelsea ................ William Lang
IMC – East Boston ......Emelio Leone
IMC – Winthrop ............John Fanning
IMC – Everett ....................... Tom Ciulla
IMC – Charlestown ....................Vacant
IMC – Somerville ..............John Fucile
Jamaica Plain .......... Robert Damatin

Charles Zimmerman
J.F.K. Station ............Robert Amirault

Alex Taylor
Kenmore ...........................Dan Abellard
Lexington .......................Tony Scrivano

John Lucey
Malden .................................Laura Fahey

Chris Dineen
Mattapan ......................Dan Aisenberg 
Medfield ...............Christopher Pacitti
Medford .........................Jon Holmberg

Stephen White
Milton .........................Robert Leighton
Needham ..........................Diane Butera

Brian Senior
Newton Centre ................ David Ward
Newton Highlands ....................Vacant
Newtonville .....................Thomas Duff

(A) Heidi White
North Quincy ................ Taylor Brooks
North Weymouth ..............Mike Davis
Quincy ...............................John Ainsley

Michael O’Connor
Revere DMU .............David O’Connor
 Melrose ........................... Dan Durant
Roslindale........................Adam Difazio
Roxbury .............................. John Galvin

Keith Meredith
Samie Smith

Scituate ......................Phyllis Monahan
South Boston .................Michael Kidd
So. Weymouth .............. Rusty Craven
Stoneham ................Joseph Mangano
Waban ..................................Rich Farrell
Waltham ........................Edward Walsh

Colive Heaven
Watertown ....................William Huber
Wellesley Square ......Toni Alexander
Wellesley Hills ..........Kevin McMahon
Weston .........................David Demarco
West Newton ..............................Vacant
West Roxbury ............Michael Walter 

Sandino Blaise
Weymouth Landing ...Mario Venturelli
Woburn .................................Vigo Conte

Fred Casey
Wollaston ...........Thomas Rooney, Jr.

U.S. SENATE

The Honorable Elizabeth Warren
Hart Senate Office Bldg., Rm. 317
Washington, D.C. 20510
202-224-4543 Fax: 202-224-2417
www.warren.senate.gov

The Honorable Edward J. Markey
Dirksen Senate Office Bldg., Rm. 218
Washington, D.C. 20510
202-224-2742 Fax: 202-224-8525
www.markey.senate.gov

U.S. HOUSE OF REPRESENTATIVES

First Congressional District
The Honorable Richard E. Neal
Rayburn House Office Bldg., Rm. 341
Washington, D.C. 20515
202-225-5601 Fax: 202-225-8112
neal.house.gov

Second Congressional District
The Honorable James P. McGovern
Cannon House Office Bldg., Rm. 408
Washington, D.C. 20515
202-225-6101 Fax: 202-225-5759
mcgovern.house.gov

Third Congressional District
The Honorable Lori Trahan
Longworth House Office Bldg., Rm. 1616
Washington, D.C. 20515
202-225-3411 Fax: 202-226-0771
trahan.house.gov

Fourth Congressional District
The Honorable Joseph P. Kennedy III
Cannon House Office Bldg., Rm. 304
Washington, D.C. 20515
202-225-5931 Fax: 202-225-0182
kennedy.house.gov
Represented Communities: Brookline, Newton, Needham, 
Wellesley, Dover, Medfield, Millis, Medway, Milford, 
Hopkinton, Hopedale, Bellingham, Franklin, Norfolk, 
Wrentham, Plainville, Foxboro, Sharon, Attleboro, 
North Attleborough, Mansfield, Norton, Easton, Seekonk, 
Rehoboth, Taunton, Raynham, Dighton, Berkley, Lakeville, 
Freetown, Somerset, Swansea

Fifth Congressional District
The Honorable Katherine Clark
Rayburn House Office Bldg., Rm. 2448
Washington, D.C. 20515
202-225-2836 Fax: 202-226-0092
katherineclark.house.gov
Represented Communities: Arlington, Belmont, 
Framingham, Lexington, Lincoln, Malden, Medford, Natick, 
Revere, Stoneham, Waltham, Watertown, Wayland, 
Weston, Winchester, Winthrop, Woburn

Sixth Congressional District
The Honorable Seth Moulton
Longworth House Office Bldg., Rm. 1127
Washington, D.C. 20515
202-225-8020 Fax: 202-225-5915
moulton.house.gov

Seventh Congressional District
The Honorable Ayanna Pressley
Longworth House Office Bldg., Rm. 1108
Washington, D.C. 20515
202-225-5111 Fax: 202-225-9322
pressley.house.gov
Represented Communities: Boston, Cambridge, Chelsea, 
Everett, Milton, Randolph, Somerville

Eighth Congressional District
The Honorable Stephen F. Lynch
Rayburn House Office Bldg., Rm. 2109
Washington, D.C. 20515
202-225-8273 Fax: 202-225-3984
lynch.house.gov
Represented Communities: Abington, Avon, Boston, 
Braintree, Bridgewater, Brockton, Canton, Cohasset, 
Dedham, East Bridgewater, Hingham, Holbrook, Hull, Milton, 
Norwood, Quincy, Raynham, Scituate, Stoughton, Walpole, 
Weymouth, West Bridgewater, Westwood, Whitman

Ninth Congressional District
The Honorable William Keating
Rayburn House Office Bldg., Rm. 2351
Washington, D.C. 20515
202-225-3111 Fax: 202-225-5658
keating.house.gov
Represented Communities: Norwell, Rockland, Hanover, 
Hanson, Pembroke, Duxbury, Halifax, Plympton, Kingston, 
Middleborough, Carver, Plymouth, Fall River, Westport, 
Dartmouth, New Bedford, Acushnet, Fairhaven, Rochester, 
Mattapoisett, Marion, Wareham, Bourne, Sandwich, 
Falmouth, Sandwich, Mashpee, Barnstable, Hyannis, 
Yarmouth, Dennis, Brewster, Harwich, Orleans, Chatham, 
Eastham, Wellfleet, Truro, Provincetown, Aquinnah, 
Goswold, Chilmark, West Tisbury, Tisbury, Oak Bluffs, 
Edgartown, Nantucket

Massachusetts
Congressional
Delegation

(continued on page 3)

We Have Some
Questions

BOBBY DAMATIN
Financial Secretary

Branch 34 Officers were in Den-
ver, Colorado at the beginning 

of August for the NALC Rap Ses-
sion. There were workshops offered 
including Contract Negotiations. 
This was the one that I was most 
interested in, as this was a discus-
sion pertaining to raises, benefits, 
and everything in between. But to 
my surprise we were not there to 
discuss the nuts and bolts of what we 
would be looking for in the negotia-
tions that are already underway. I 
was not expecting National to give 
the store away and reveal our game 
plans for said negotiations, espe-
cially when they were asking people 
not to post videos, or information 
presented at the Rap Session. It is 
understandable that we would have 
a strategy going into this bargaining 
session, and for those purposes they 
would want to keep things close to 
the vest, and try to not show their 
cards when meeting with manage-
ment. The workshop was the who, 
what, where, when, why, and how 
of NALC contract negotiations. I 
have to say it was very informative 
in that respect, and it was good for 
those who have not been exposed 
to these proceedings in the past. 
This type of perspective is for just 
that: understanding the intricacies 
of the NALC/USPS contractual 
negotiations. 

At the end this workshop the 
usual question and answer period 
fielded a variety of contract related 
questions, so I took this opportunity 
to pose a question to the panel that 
was headed by Executive Vice 
President Brian Renfroe. Since his 
duties include overseeing collective 
bargaining, I thought it important to 
understand exactly what the NALC 
was bringing to the table when 
meeting with the Postal Service. As 
stated earlier, it wouldn’t be prudent 
while negotiations were ongoing to 
reveal any of this. What I proposed 
was after the contract was settled, or 
we came to an impasse, and interest 
arbitration was completed, to have 
the NALC inform the entire mem-
bership what we actually asked for 
during contract talks. This would 
spark discussion, dialogue, and de-
bate at all levels of our membership, 
and provide a clearer understanding 
of what we were asking for, what we 
agreed to, or in the case of arbitra-
tion, what we comparatively ended 
up with. This kind of clarity pro-
vides the specifics of negotiating our 
future benefits, wages, and policies. 
All of us have a better understand-
ing in what we were looking for, 
why did we ask for this, and what 
did we arrive at? With this informa-
tion the membership can assess if 
they agree or disagree. And here is 
where the discussion, dialogue, and 
debate come in. So we can actively 
share our thoughts and beliefs on 
these extremely important issues 
in our newsletters, blogs, websites, 
at a Rap Session, or the National 
Convention. 

In answering my question, Brian 
Renfroe stated from the podium of 
the workshop that the NALC was 
not hiding anything. But I think he 
missed the point of my question. No 
one believes our National Union is 
hiding anything, but we have a right 
to peek behind the curtain, and be 
knowledgeable when it comes to 
the business of this Union is specifi-

cally when 
our elected 
officials are 
negotiating 
the liveli-
h o o d  o f 
Letter Carriers. We have great trust 
that our leadership is negotiating in 
our best interest, but the strength 
of this Union lives in the diversity 
of ideas, opinions, and beliefs. In 
the NALC that means all of our 
members should be informed and 
engaged in the business of our 
Union. When completing his answer 
to my question, Brian Renfroe stated 
that NALC President Fred Rolando 
would be touching on a lot of issues 
at the Sunday Rap Session, and he 
left it at that. 

The next day the President did 
touch on many issues including ne-
gotiations, legislation, consolidated 
casing, and addressing the mistreat-
ment of Letter Carriers at the hands 
of management. And I asked the 
same question of President Ro-
lando. After consulting with Brian 
Renfroe on stage, the short version 
is basically that our National Union 
would not be revealing any of what 
we were asking for in negotiations 
with management. Now I don’t 
know about you, but I’ll respect-
fully disagree with this answer and 
we should continue to question and 
qualify the inner workings of this 
great Union for the betterment of 
our membership. 

But we also have some outside 
forces that are also impacting the 
NALC this contract year. As of this 
writing, the National Rural Carriers’ 
Association has reached a tentative 
agreement with the United States 
Postal Service in regards to their 
2018 through 2021 contract. Look-
ing at the bullet points, it looks very 
similar to what all the unions got the 
last time around. There’s 1 point 
this, 1 point that, 1 point more, and 
bonus points, ( which coincides with 
the final installment of the contract, 
but does this make the agreement 
somehow more palatable?). The 
total of 4.2% over three years echoes 
of contracts of the past, and it of 
course comes with a give back. In 
2020, the Rurals will be paying 1% 
more, (going from 73% covered to 
72%, so you know what that means, 
we’re next), for their healthcare 
premiums, to bring them into line 
with what the rest of the federal 
government already pays. There is 
no sign of them losing their non-
career employees (RCAs), but they 
too received a few points. 

Now, I know my commentary 
seems rather unappreciative, consid-
ering this is a bump in pay, but how 
many of these lackluster paydays 
are we suppose to be subjected to. 
This agreement has a direct effect 
on what City Letter Carriers will 
receive in our upcoming contract. 
And just because management 
is not managing this agency in 
a sound, fiscal manner doesn’t 
equate to Letter Carriers not be-
ing fairly compensated because of 
their incompetence. Are you doing 
less with route inspections adding 
territory? No, they want more for 
less, so that won’t end. Office/Street 
ratios have gone from 3 in the office 
to 5 in the street, to 2/6, and in some 
places 1/7, and more. Has manage-
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MICHAEL MURRAY
Secretary-Treasurer

How to Get a Draw / Emergency Salary

AWARDS
International Labor

Communications Association
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BEST STORY
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We Have Some Questions…
(continued from page 2)

ment bothered to acknowledge the job 
has become more physically demanding, 
and negotiated compensation for that? No 
again, nothing to see here, move along!

Are you working any less? Has your 
job gotten less complicated? Are the pres-
sures and demands of the job becoming 
more manageable? It’s quite the opposite, 
I would say. The routes are longer, and 
construction is all around us, with the ever 
expanding development popping up in 
many communities. Your counterparts at 
UPS and FedEx don’t carry a bag, walk in 
the heat and the cold, and up until recent 
times were off the weekends. They are 
making more for doing less. And then 
there are our CCAs, who are underpaid 
and under-appreciated, with their long 
hours they have to log, and their require-
ments to work Sundays. It would be more 
palatable if the CCA designation was 

eliminated altogether, and permanently 
replaced by the old career position, Part-
Time Flexible, (which I did find out at the 
Rap Session, are now being hired in some 
areas where they’re finding it impossible 
to hire people for $17+ an hour). 

The USPS is not CVS, McDonald’s, or 
Stop and Shop! And no disrespect to our 
counterparts, or the workers in these other 
industries, but being a Letter Carrier is a 
highly skilled job that is by far the tough-
est in the federal government, and one of 
hardest to perform day in, and day out. So 
putting shampoo bottles on shelves, whip-
ping up Mc Flurrys, and wrapping fish 
and meat gets those workers starting pay 
comparable to our CCAs? Again, skilled, 
hard work deserves more money, period!

We need to ask questions of manage-
ment, and our Union and get answers to 
the issues and processes that we are be-
ing subjected to because we are directly 
affected by them. Throughout my career 
I have always been reminded that we 
are the Union, everyone of us. So it is 
incumbent on all of us to pay attention 
to legislation, contract negotiations, 
and everything that impacts our jobs as 
Letter Carriers. We must be an active 
participants in the process, and not a 
bystander when it comes to supporting 
our families, and our Brother and Sisters 
in this Union.

I received a call recently from one of our 
station stewards concerning a couple 

of new CCAs who didn’t receive their 
first paycheck. According to the steward, 
when the new employees asked their 
supervisor about their checks the supervi-
sor just shrugged her shoulders and said I 
don’t know where it is and walked away. 
I doubt she would’ve been so cavalier if 
it had been her check.

Every week Management, at the 
district level, sends out a mass email to 
every station that has a CCA in Good 
Start. This email explains that it is local 
managements responsibility to create 
a 1260 for the new employees so they 
get paid until their time badge arrives. I 
know this supervisor received this email 
because I’m on the email chain and can 
see everyone and every station who gets 
it. She simply failed to do her job and 
that’s why the checks didn’t arrive. I 
furnished the steward that email, as well 
as, the contractual language below to get 
these new employees a draw/emergency 
salary so they wouldn’t have to wait for 
management to finally do their job and 
create the 1260’s (I don’t know where the 
term “draw” came from but that’s what 
we’ve always called it).

Incredibly, even with this information 
the supervisor claimed not to know how 
to do this either and that she didn’t have 
authorization to do a draw/emergency 
salary. That’s in direct conflict with the 
clear language below which as I stated 
earlier the steward had and she was 
furnished. I swear it’s like an Abbott 
and Costello routine with some of these 
clowns. 

Unfortunately, this happened on a 
Saturday and the Area Manager, Learning, 
Development, Diversity office and Labor 
Relations Specialists were off. I sent the 
appropriate management official at the 
district level an email on Saturday and 
by Monday morning management at this 
station were miraculously able to figure it 
all out and were able to issue the brothers 
their draw/emergency salary. 

Hopefully, to avoid that situation from 
happening in your station the following 
language is provided so you know when 
a draw/emergency salary is warranted 
and when it is not. Everyone should take 
notice of this language so managements 
laziness and flat out incompetence doesn’t 
result in a brother or sister going without 
pay. The first paragraph can be found in 
the Handbook F-1 which reads in relevant 
part:

Field unit managers or supervisors are 
authorized to initiate local money order 
payments for payroll check deficiencies 
including non-receipt of a payroll check 
following procedures in Handbook F-101, 
Field Accounting Procedures, chapter 23.

And the following language can be 
found in the obscure Handbook F-101. 
I’ve taken the liberty of emphasizing the 
relevant parts.

23-3.1.1 Authorized Conditions
Postmasters and supervisors are 

authorized to issue emergency salary to 
an employee in the following circum-
stances:

An employee receives a salary check 
that is substantially less than the amount 
due. Use AIC 554.

An employee does not receive a salary 
check, which is listed in the payroll regis-
ter as being issued. Use AIC 754.

New employees, including casuals, do 
not receive a salary check due to a late 
PS Form 50, Notification of Personnel 
Action. Use AIC 554.

See part 23-3.2 for information on 
issuing an authorized emergency salary.

23-3.1.2 Unauthorized Conditions 
 Postmasters and supervisors are not 

authorized to issue emergency salary in 
the following circumstances:

The direct deposit amount is validated 
in the payroll register. The employee must 
contact his or her bank for resolution.

b. The claim is for less than a full 
day of pay.

c.  The employee has been terminated.
d.  For equipment maintenance allow-

ance.
e.  For an employee business expense.
f.  For back pay awards.
g.  For grievance settlements, if pay-

ment is due to the employee within 
60 days.

 h. Employee receives a check and the 
check is subsequently lost or de-
stroyed. (Follow procedure in part 
23-1.6.)

23-3.2 Issuing Emergency Salary
23-3.2.1 Forms Used
If the net amount cannot be determined 

for an emergency salary authorization, 
the unit manager may authorize an 
amount equal to 65 percent of the esti-
mated gross as a guideline to calculate 
the net amount due.

If an employee receives a payroll 
check that is less than the amount due or 
the payroll register does not show that 
a check was issued to the employee, the 
supervisor completes top and bottom of 
the appropriate form and provides the 
form to the employee.

PS Form 2240 for nonrural carriers.
That language should resolve this issue 

if it should ever present itself in your of-
fice. But if you have a situation like this 
and management takes the same cavalier 
attitude towards your pay, or a fellow 
brothers and sisters pay, call the Hall so 
we can get this resolved ASAP.

More Info 
You May 
Not Have 
Known

When CCAs, 
P S E s , 

R C A s  a n d 
MHAs get con-
verted to career 
positions in the 
Greater Boston District, the Postal Service 
conducts a conversion class for these 
employees to go over their new benefits. 
The NALC gets invited to address the 
CCAs and for the past several months I’ve 
been going to discuss issues like Health 
Benefits, Life Insurance, ODL, Work As-
signment OT, Hold-Downs, Weingarten 
Rights etc. etc. 

I also always make it a point to remind 
them that our pay and benefits were not 
“given” to us. The Postal Service doesn’t 
“give” us anything; everything we have 
was fought for and won in the halls of 
Congress or on the picket line, which gave 
us collective bargaining. No one should 
ever lose sight of that!

In addition to all of that information, 
I also let them know this little gem: if 
management calls you to help them with 
operational issues, when you’re in an off-
duty status, they’ve got to pay you for the 
duration of the call or for an hour of pay, 
whichever is more. This language can 
be found in Handbook F-21 section 223 
which reads in relevant part:

223  PDC-Teletime/Guarantee Tele-
time/Guarantee Tele-Overtime

223.1  Definition
223.11 Bargaining unit employees 

who are called via telephone or paged 
by management to assist in resolving 
operational problems while in an off-
duty status will be entitled to pay for the 
duration of the call(s) or 1 hour of pay, 
whichever is greater, that occurs during 
each 24-hour period starting at the end of 
the employee’s scheduled tour.

Before you get too excited, these calls 
do not apply to when you’re called into 
work for OT. The provision addressing 
that is also found in the F-21 Handbook 
in section 223.22 which reads:

223.22 Employees who are called 
solely for the purpose of being “called-
in” to work outside of their regular work 
schedule are not entitled to PDC Teletime 
for that telephone call.

Please share this info with your fel-
low carriers because the more we know 
the better prepared we’ll be to combat 
Management’s constant violations of our 
agreement.
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ATTENTION RETIRED LETTER CARRIERS:
Anyone who meets the 

50 year requirement to receive a GOLD CARD, 
please contact the Union Office at 781-281-1133 to 

provide and receive more information.

Management CANNOT Get Out of Their Own Way

JOHN FUCILE
Area Steward

Managers and supervisors in the 
Boston Installation are back at it. 

Improperly adjusting letter carriers’ clock 
rings. If you were under the assumption 
it would cease, your assumption was in-
correct. Management did not learn their 
lesson. It was discovered at the IMC in 
Chelsea, yet again, management was 
making improper clock ring adjustments. 
They did not have the proper documenta-
tion. My new declaration to management 
is “You can put a supervisor in front of a 
computer, but you cannot trust what they 
are doing.” I am hoping every letter carrier 
is monitoring the time he or she works…
down to the unit! If you have an issue, 
contact your shop steward or the union 
hall immediately. I am positive no carriers 
are really surprised this is still occurring. 
Unfortunately for all of us, it is. This is 
because management cannot get out of 
their own way.

Management has a difficult time fol-
lowing the National Agreement. They 
repeatedly violate it. This occurs even 
after signing off on a grievance and as well 
as being ordered to cease and desist. When 
management continues to violate the same 
provisions of the National Agreement, 
shop stewards should build the case file. 
Building a case file includes all past deci-
sions on the same matter. In addition, shop 
stewards should also include more viola-
tions of the National Agreement. If they 
are continuous, egregious and deliberate, 
an escalating remedy should always be 
requested.

Improper Clock Ring
Adjustments: 

The Employee and Labor Relations 
Manual (ELM) Section 665.44 provides:
Falsification in Recording Time

Recording the time for another em-
ployee constitutes falsification of a report.

Any employee knowingly involved in 
such a procedure is subject to removal or 
other discipline. 

Failure of a supervisor to report known 
late arrivals is regarded as condoning 
falsification.

These practices may also result in 
criminal prosecution.

Handbook F-21 Section 146.25 pro-
vides in part:

Time Card Entry 
When clock time is disallowed, the 

employee’s supervisor must enter in the 
DISALLOWED (REASON) column of the 
time card the amount of time to be disal-
lowed and an appropriate reason code as 
shown in Exhibit 146.25. (See 146.251b 
for reason codes.) In such cases, the su-
pervisor must prepare a written entry to 
document the basis for his or her knowl-
edge that the employee was not working 
during the time disallowed.

Handbook F-21 Section 146.26 pro-
vides in part:

Creditable Work Time Supervisors 
must credit employees with all time desig-
nated as work time under the Fair Labor 
Standards Act (FLSA).

If management improperly adjusts 
a letter carriers clock rings without the 
proper documentation, I would not hesi-
tate to request an escalating remedy. It is 
apparent that making the carrier whole 

for all lost wages is not stopping manage-
ment from these deliberate actions. An 
escalating remedy may stop management 
from engaging in this practice, but it may 
not. Because management cannot get out 
of their own way.

City Carrier Assistants (CCA) 
working over 11.50 hours in 
a day: 

JCAM page 8-21 states in relevant 
part:
QUESTIONS AND ANSWERS
2011 USPS/NALC NATIONAL 
AGREEMENT

Q 21. Is there a limit on the number 
of hours CCAs may be scheduled on a 
workday?

Yes, CCAs are covered by Section 
432.32 of the Employee and Labor Rela-
tions Manual, which states: 

Except as designated in labor agree-
ments for bargaining unit employees or in 
emergency situations as determined by the 
PMG (or designee), employees may not 
be required to work more than 12 hours in 
1 service day. In addition, the total hours 
of daily service, including scheduled work 
hours, overtime, and mealtime, may not 
be extended over a period longer than 12 
consecutive hours. Postmasters, Postal 
Inspectors, and exempt employees are 
excluded from these provisions.

CCAs are only required to work 11.50 
hours in a day. Their mealtime (50-unit 
lunch) is included as part of their 12-hour 
service day. If you are a CCA reading this 
and you work more than 11.50 hours in a 
service day, request to speak to your shop 
steward or call the union hall as soon as 
possible so a grievance can be filed. If 
stewards find this violation is repetitive, 
add in all past cease and desist orders 
and ask for an escalating remedy. Each 
escalating remedy would depend on the 
severity of how often management violates 
this contract provision. 50% more if it 
happens daily, 25% more if it happens 
weekly, 10% more if it happens monthly 
etc. It is your call as a steward but, the 
case file needs to be compiled. If the case 
file is built and management continuously 
or deliberately violates the contract, re-
quest the escalating remedy. This violation 
happens more often than we think because 
why? Because management cannot get 
out of their own way. 

Full-time Carriers Working 
More Than 12 Hours in a Day 
or 60 Hours a Week:

JCAM page 8-19 to 8-20 states in 
relevant part:

Maximum Hours—60 Hour Limit. 
National Arbitrator Mittenthal ruled 

in H4N-NA-C 21 “Fourth Issue,” June 9, 
1986 (C-06238) that the 12- and 60-hour 
limits are absolutes—a full-time employee 
may neither volunteer nor be required 
to work beyond those limits. Limitations 
regarding part-time employees are gov-
erned by the ELM Section 432.32 (See 
Maximum Hours-12 Hour Limit).

The 12/60 limitations are inclusive 
of all hours, including any type of leave 
taken, consistent with the 20-hour over-
time limit (see M-00859 below). Accord-
ingly, holiday leave pay is credited toward 
the 12/60 limitation. Additionally, if an 

employee works on a holiday for which 
holiday leave is paid, those hours worked 
in excess of the holiday leave hours paid 
would also count toward the 12/60 limit 
(Step 4, I90N-4I-C-94023487, June 9, 
1994, M-01180).

In H4N-NA-C 21 “Third Issue,” Sep-
tember 11, 1987 (C-07323) Arbitrator 
Mittenthal ruled that an employee sent 
home in the middle of a scheduled day, 
because of the bar against employees 
working more than 60 hours in a service 
week, is entitled to be paid for the remain-
der of his or her scheduled day.

On October 19, 1988 the national par-
ties signed the following Memorandum 
of Understanding (M-00859):

The parties agree that with the excep-
tion of December, full-time employees 
are prohibited from working more than 
12 hours in a single work day or 60 hours 
within a service week. In those limited 
instances where this provision is or has 
been violated and a timely grievance filed, 
full-time employees will be compensated 
at an additional premium of 50 percent 
of the base hourly straight time rate for 
those hours worked beyond the 12- or 
60-hour limitation. The employment 
of this remedy shall not be construed 
as an agreement by the parties that the 
Employer may exceed the 12- and 60-
hour limitation with impunity.

As a means of facilitating the fore-
going, the parties agree that excluding 
December, once a full-time employee 
reaches 20 hours of over- time within a 
service week, the employee is no longer 
available for any additional overtime 
work. Furthermore, the employee’s tour 
of duty shall be terminated once he or 
she reaches the 60th hour of work, in 
accordance with Arbitrator Mittenthal’s 
National Level Arbitration Award on this 
issue, dated September 11, 1987, in case 
numbers H4NNA- C 21 (3rd issue) and 
H4C-NA-C 27 (C-07323).

National Arbitrator Snow held in 
A90N-4A-C 94042668, November 30, 
1998 (C-18926) that the Memorandum 
of Understanding above (M- 00859) 
provides the exclusive remedy for viola-
tions of the 12- and 60-hour work limits 
in Article 8.5.G.2.

Article 8.5.G Violations During a 
Service Week. 

The remedy of 50 percent of the base 
hourly straight-time rate provided in the 
Memorandum above applies for each 
hour worked in excess of twelve on a 
service day (excluding December) by 
a full-time employee. The remedy of 50 
percent of the base hourly straight-time 
rate also applies for each hour worked 
by a full-time employee in excess of the 
sixty during the same service week (ex-
cluding December) in which the full-time 
employee has exceeded twelve hours in 
a service day. For example, if during the 
same service week, a full-time employee 
worked 14 hours on Monday and ended 
up with 62 hours for the week on Friday, 
four hours would have been worked in 
violation of the Article 8.5.G restrictions.

The appropriate remedy in this ex-
ample would be four hours of pay at 50 
percent of the base hourly straight-time 
rate – two for Monday and two for Friday. 
In this example, the carrier should have 
been instructed to “clock off” and go 
home on Friday when the sixtieth hour 
was reached. The employee would then 
be paid any applicable guarantee time for 
the remainder of the service day.

In those circumstances where the same 
work hours of a full-time employee simul-
taneously violate both the twelve hour and 
sixty-hour limits, only a single remedy of 
50 percent of the base hourly straight time 

rate is applied. 
For example, if 
a full-time em-
ployee worked 
14 hours on 
Friday, result-
ing in a 62-hour 
workweek, only 
two hours would have been worked in 
violation of the Article 8.5.G restrictions. 
The appropriate remedy in this example 
would be two hours of pay at 50 percent 
of the base hourly straight time rate (Step 
4, J94N-4J-C 99050117, September 6, 
2001, M-01445).

As stated above, full-time letter carriers 
are limited to 12 hours in a workday or 
60 hours in a work week. If this violation 
occurs, immediately inform your shop 
steward or call the union hall so a griev-
ance can be filed. If you come into work 
on Friday and are already at 58 hours of 
work, because management used you as a 
donkey all week, after two hours of work 
you are not required to work anymore. 
You can go home and be paid guaran-
teed time for the rest of your scheduled 
day. I myself have built the case file on 
this exact grievance as stated above. The 
appropriate remedy for this violation is 
50% premium at the straight time rate 
for all hours over 12 hours in a workday 
or 60 hours in a work week. I have filed 
this grievance a multitude of times in 
my office (IMC Chelsea). The remedy 
is now 100% to full-time carriers for all 
hours worked beyond 12 hours in a day 
or 60 hours in a work week. My remedy 
is still currently being used because the 
violation is repetitive. Again, as you know, 
because management cannot get out of 
their own way. 

When requesting an escalating rem-
edy for grievances that are continuous, 
egregious and/or deliberate. You should 
always apply the contractual provisions 
from the JCAM Article 41 page 17 which 
states in relevant part:

In circumstances where the violation 
is egregious or deliberate or after lo-
cal management has received previous 
instructional resolutions on the same 
issue and it appears that a “cease and 
desist” remedy is not sufficient to insure 
future contract compliance, the parties 
may wish to consider a further, appropri-
ate compensatory remedy to the injured 
party to emphasize the commitment of the 
parties to contract compliance. In these 
circumstances, care should be exercised 
to insure that the remedy is corrective and 
not punitive, providing a full explanation 
of the basis of the remedy.

In conclusion, I would appreciate if 
every carrier does a google search of HR-
AR-18-007 (Timecard Adjustments at U.S. 
Postal Service Facilities in the Greater 
Boston District). Page 15 of Office of 
Inspector Generals for the United States 
Postal Service requested management 
have a formal oversight process to ensure 
supervisors disallow time, deleted clock 
rings, and extend lunches properly. 
Management responded an oversight 
process was already in place. As I started 
my article about improper clock ring ad-
justments still transpiring, it is evident that 
an oversight process is not established. 
Again, because management cannot 
get out of their own way. The oversight 
process is we as a UNION. Brothers 
and sisters should stand together and be 
the oversight process for management. 
Every time management violates the 
National Agreement make sure a griev-
ance is filed. Do not let management 
deter you from speaking to your steward. 
Request time to speak to your steward 
when you feel your contractual rights 
have been violated.

UNION STRONG!
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Back Bay
THOMAS N. CONCANNON
CHRISTOPHER A. DOUGLAS
ROBERT A. ROMIKITIS

Braintree
MOLLY LONG 

Brookline
CHRISTINE M. BAILEY
LINDA M. HAZELL
JINTAEK LEE .....................................CCA

Cambridge – Porter Square
BLANCA I. TEEBAGY

Chestnut Hill
DAVID L. BROWN ...........................CCA

Chelsea Carrier Annex (IMC)
SANDRA GIORDANO

Fenway
BEVERLY A. SCANLON

Fort Point
WAYNE J. CHIN

Hingham-Hull
MARK J. DION

Malden
EILEEN M. FINN

Medford
GERALD M. LYTES

Milton
CHARLES S. ROSEN

Needham
TAMI L. JOHNSON

Newton Highlands
SIMON CHAN ....................................CCA 
ROBIN I. DEVITTO

Scituate
KAREN M. LYNCH

Stoneham
TINA M. DOHERTY

Waltham 
DAVID BAHM 
JOSEPH REGNA ..............................CCA

Don’t Be A SCAB!
Urge them to pay their fair 
share and join Branch 34!

We apologize in advance if your name 
appears on this scab list in error. This 
information is forwarded to us from our 
National Headquarters and we do our best 
to ensure its accuracy. If you are still not 
in the Union, it’s time to step up and pay 
your fair share. No excuses. Contact your 
Station Steward to join NOW!

It’s Negotiation Time

On behalf of President McCarthy, the 
Board of Officers and the Brothers 

and Sisters of Branch 34, we extend our 
wishes for a long, happy, healthy and 
well-deserved retirement to the following 
recently retired members:
William Anderson ...................Lexington
Albert Baiungo .............. Revere/Melrose
Richie Bell ................................Back Bay
Joseph Curran ...................North Quincy
Robert Degraan ........................Fort Point
Fernando Diaz ...........................Braintree
Wanda Hamm ......................... Wollaston
Thor Hellested ..........................Fort Point
Richard Karacius ...........East Weymouth
Michael McBride ...................... Brighton
Ann Marie McGoff ....IMC Charlestown
Brian Morrissey .......................Fort Point
Patrick Reardon ............ Revere/Melrose
John Reilly ...............................Brookline
Robert Spinney ........... Wellesley Square
Thomas Tricomi .........................Medford
Michael Yerkes .............IMC Somerville

Congratulations 
Retirees!

DAVE O’CONNOR
Area Steward

In Memoriam

Rest in Peace

 Robert Bradley* Daniel Devereaux*
 Retired Member – IMC Chelsea Retired Member – IMC/Somerville

 William Goodwin Paul Reardon* 
 Retired Member – North Weymouth Retired Member – Belmont

 Edward Young George Zandas* 
 ACTIVE Member – Scituate Retired Member – Malden

* Denotes Gold Card Member

LAURA WOOD FAHEY
Area Steward

As it stands right now, the NALC is cur-
rently in negotiations with the Postal 

Service for a new contract for Letter 
Carriers across the country!!!

I was recently at the National 
RAP session in Denver, and to say 
that it was tight-lipped and hush-
hush would be an understatement. 
I’ll be the first to say that nothing and I 
mean literally nothing was leaked to us at 
to what the NALC is trying to negotiate 
for US!!!

While I can understand that I also 
think we should have an idea of what is 
being negotiated for US on OUR behalf, 
because what might make Letter Carri-
ers in other parts of the country happy 
is probably not the same thing that will 
make Letter Carriers in Boston happy!!!

I believe the Union must negotiate for 
US, to make a hourly wage higher than 
that of UPS!!! Why you ask, because let’s 
be honest we work harder!!! 

I believe that the Union must negotiate 
for US, to keep the price of health insur-
ance as low as possible!!!! Other Unions 
pay a lot less for health insurance than we 
do, the UAW pays very little and in some 
cases, nothing for health insurance!!!!

I believe that the Union must negoti-
ate for US, more vacation and sick days, 
because again we are working longer 
and longer hours and the mind, body, and 
soul, need more time to recuperate!!! I 
believe that the Union must negotiate to 
keep COLA’s as part of our contract!!! 
The last COLA we get is slated for a little 
over $624/year or approximately .30/hour.

I believe that the Union must negotiate 
for US a higher wage than those in Mis-
sissippi, Arkansas, and other low cost of 
living states. The cost of living in Boston 
and other areas is crippling Letter Carri-
ers!!! How in the hell do you survive on 
and raise a family when on average it now 
costs $400-$500k for a house!!!! Areas 
such as Aspen, Colorado and San Fran-
cisco/Bay Area have already begun hiring 
PTFs in lieu of CCAs due to the high cost 
of living in those areas, because of the 
retention rate in those areas is so poor. 
This is because the starting pay in those 
areas is not nearly enough to survive on!!!

We also know that if the contract gets 
negotiated we will get a ballot in the mail 
for ratification!!! I implore you to really 
take a look at it and see if it benefits you 
at all!! I ask that if you do get that ballot to 
take the time to fill it out and vote and send 
a message that either you want something 
different or your ok with what is being put 
forward!!! It might not make a difference 
in this contract but maybe it will open 
the minds and ears of those who should 
be listening to US!!! In reality there are 
fewer Letter Carriers in the higher cost of 
living areas then there are in the lower cost 
of living areas. This means more likely 
than not we will get stuck with whatever 
contract benefits the majority and sadly 
we are not the majority!! It’s too bad the 
rest of the country didn’t understand that 
if they voted with those of US in the high 
cost of living areas instead of against US 
maybe, just maybe we could all get paid 
a lot more!!

Now all that 
being said I’m a 
realist and have 
seen the pro-
paganda video 
that Postmaster 
General Bren-
nan put out. In 
it she states over and over that we need 
to work together to cut costs!!! The 
Postal Service is not going to be cutting 
the price of postage and “Larry Bird is 
not walking through that door.” Let me 
make something perfectly clear, YOU 
ARE THE COST, she is talking about 
cutting!! 

Make your voice heard!! If you receive 
a ballot for ratification, take the time to 
vote!!! If we don’t get a ballot for ratifi-
cation and it goes to Interest Arbitration 
(which I personally believe it will) then 
we will all just wait and see what hap-
pens!!!

I hope everyone enjoyed their sum-
mer!!!! 

(These are the views of Laura Wood-
Fahey and do not represent NALC Branch 
34.)

Will they hurt carriers or help? With 
the new contract under negotiations, 

talk was there are four (4) new potential 
LLV replacements on the table. As we 
wait to see which one they approve they 
will be equipped with video cameras 360 
degrees around the vehicles! One faces 
your line of travel, one faces the driver, 
two are going to be on your side view 
mirrors, one will be placed in the cargo 
area facing the front, and the last one will 
be facing the rear of your line of travel for 
a total of six (6) cameras! Accident wise I 
can see them being useful especially when 
we’re not at fault, but for other reasons I 
don’t think so! 

First in was the scanners that was 
supposed to be for customers to track 
packages and that turned out to be a lie. 
Management uses RIMS on us carriers to 
see where we are and if we are moving 
or stationary. But now cameras installed? 
When does it stop? How are they going 
to work you may ask? Once you hit to the 
street and start your vehicle the cameras are 
recording your every movement. Once you 
reach your first park point and shut your 
vehicle off the cameras are still recording 
all around the vehicle for two (2) hours.

Cameras Are Coming!!!
 So, now we 

reach lunch time. 
I can’t speak for 
all carriers but I 
bring my lunch 
with me and eat it 
in my LLV. Now, 
the cameras will 
still be rolling as you are chowing down. 
Is it fair to say IT’S an invasion of our 
own personal time in which we are not 
being paid for? YES IT IS! The cameras 
are also going to have a microphone just 
to hear the surroundings and not you, 
YAH, RIGHT!! Now they can see and 
hear everything that happens to us on a 
daily basis!!

 Here’s something to think about, apart 
from eating lunch, how many of us make 
or get a personal phone call? How many 
of us interact with our customers, how 
about this one when it’s hot out we take a 
little bit more time on the street and drink 
plenty of water to stay hydrated (which 
management and our scanners regularly 
advise us to do) or when it’s cold out and 
we stay in our vehicles to warm up right? 
Is Management going to discipline us and 
say you took extra time and I have it all on 
tape and the tape doesn’t lie? I personally 
think so!

Why does it always come down on the 
carriers – we are the face of the company 
– we are out on the streets in all types 
of the weather (whether it’s the sun, the 
rain, the heat, the cold, the snow. and the 
darkness) – we are doing our job! Here’s 
an idea lets take the GPS’s off the Carriers 
and lets place them on Management. Let’s 
cut out one entire level of Management 
on the fourth floor (they won’t be missed) 
and just let US do our jobs PERIOD.

Hello Brothers and Sisters of Branch 
34! I hope you all survived and hope-

fully enjoyed your summers. Myself I was 
hoping to get through mine without being 
asked to pivot, but so much for that! The 
USPS recently announced a decline in 
parcel volume, the first in nine years. This 
was partially due to the noticeable decline 
in Amazon packages. Unfortunately, The 
USPS decided a few years ago to put 
all their eggs in the Bezos-basket. Now 
they’re shocked to find out Amazon could 
be dropping us like a bad habit.

When will the USPS learn that you 
simply cannot attain success on a shoe-
string budget? What the hell were they 
thinking when they thought they could 
fulfill guaranteed deliveries with a fleet 
of 30 year old jalopies? I’m lucky that 
my 15-year-old car gets me to work on 
time (usually).

How could they think that they would 
have the staff of enough CCAs to fulfill 
Amazon Sundays? Our office hasn’t had 
a CCA since the last one converted earlier 
this year. I’ve even had a few instances 
where I find packages intended for deliv-
ery on Sunday, with my route’s packages 
on the following Monday because they 
simply didn’t have enough bodies.

ROSS MURRAY
“Branch 34’s CLAN” Editor

Yet instead of 
investing in re-
placing our der-
elict fleet of ve-
hicles in a timely 
manner (we’re 
set to get newer 
ones within a 
year), or work 
proactively to re-
tain CCAs they 
have put their self-inflicted financial burdens 
on the backs of us letter carriers. Through 
pivots, route inspections (aka job-killing), 
and even this ridiculous consolidated-casing 
program if they ever get their act together 
enough to “test” it. Less pay more work 
and more oversight, seems to be the MO of 
management nowadays.

Fortunately we have all the tools to 
fight this. We have several dedicated 
branch officers who have and will con-
tinue to conduct route inspection trainings 
for carriers for the upcoming fall inspec-
tions. We have multiple officers working 
to grieve the consolidated casing program. 
I often wonder how the USPS conducts 
its business, but I can always rest easy 
knowing that Branch 34 can fight back.

Carry on.

Branch 34 Will Fight Back!
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Branch 34 Executive Vice President Bob Simpson and Branch 34 President Jerry McCarthy 
listen to the many speakers at the NALC National Rap Session in Denver.

MOOOOVING
THINKING ABOUT 

MOOOOVING??

GET OFF THE FENCE 
AND CALL ME!

EWKREALTY.COM
OFFICE: 781.322.8400
FAX: 781.322.8401

220 MAIN STREET
MALDEN, MA 02148

781.844.1347

Richard Harkins
Real Estate Professional
HomesByHarkins@gmail.com 
HomesByHarkins.com

LETTER CARRIER SPECIAL
Save up to $1250 off  

your real estate transactions!!

“ Unlike huge franchises that only see numbers 
and dollar signs, I see individuals, goals and 
futures. I build relationships and 
earn trust.”

Call, text or email me to  
take advantage of any or all of these offers.

$500 Buyer’s Closing Credit and/or a  
$750 Seller’s Commission Discount. 
FREE step by step, 1st time homebuyers guide.

Branch 34 Leaders Attend the 2019 National Rap 
Session in Denver, Colorado

Branch 34 leaders gather information at the 2019 NALC National Rap Session.

Branch 34 Area Steward Laura Wood Fahey and Branch 34 Vice President Bernadette 
Romans enjoy the festivities and gain knowledge at the Rap Session.
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Branch 34 2019 Scholarship Winners
Express Their Thanks!

Ciara Collina
Dear Mr. McCarthy,
I would like to thank Branch 34 of the National Association of Letter Carriers 

for granting me one of the scholarship for this year. It is an honor. The scholarship 
helped defray the cost of attending Regis College. I will enter there in September, 
where I will pursue a degree in nursing. My ultimate goal is to become a Pediatric 
Oncology Nurse at Boston Children’s Hospital.

At Lynn Classical, I played varsity soccer and softball and I was on the 
swimming and diving team. At Regis next year, I will be continuing my athletic 
career by playing on the softball team this upcoming spring. This is a dream come 
true. I am looking forward to my college years at Regis.

Again, thank you for naming me as one of the recipients of this year’s 
scholarship.

Sincerely,
Ciara Collina

James Fitzgerald
Dear Branch 34 of the NALC,
I am honored and beyond grateful to have been chosen as a recipient for the 

Joseph P. Considine Branch 34 Scholarship. I will be attending Holy Cross this 
fall, after graduating from Duxbury High School this past year. At Duxbury, I was 
a member of the varsity football, the crew team, and wrestling team. For wrestling, 
I was a two-year captain and all state finalist. In addition to sports, I was also a 
member of the Jazz Band, Symphonic Band and National Honor Society. This 
summer, I will be working, going on a mission trip to West Virginia, and preparing 
myself physically as I will be a member of the Holy Cross Men’s Rowing Team. I 
work at an assisted and independent living community in Marshfield as a server.

I have not completely decided on a major that I will be pursuing at Holy Cross, 
however, I am not required to declare a major until the end of my sophomore year, 
so I  have time to discern. However, areas of interest for me include: Accounting 
and Classics, and I am seriously considering a double major. I hope that through 
this experience with higher education I can pursue a career that wouldn’t be 
possible without that education and become more well-rounded academic in the  
process. The NALC is a wonderful organization and I appreciate all that they do 
for letter carriers such as my father.  Thank you for your important support, as I 
make my way on this new and exciting journey.

Sincerely,
James Fitzgerald

Nicholas Murray
Dear Jerry McCarthy and the members of Branch 34,
First and foremost, my father (Daniel Murray of the Brookline Branch) and I, 

would like to thank the National Association of Letter Carriers for choosing me as 
one of the recipients of the 2019 Joseph P. Considine Branch 34 scholarship. I am 
enrolled in Bryant University for the fall of 2019 and the  funds will help with the 
enormous cost of my education. I recently graduated Quincy High School. During 
that time, I played hockey, baseball, golf, volunteered for numerous fundraisers, 
was a member  of  the student leadership program and also was mentor to 
incoming freshman. Quincy High left me with memories and experiences that 
positively shaped my character, making me ready for the next step of my journey 
to the real world.

For my last summer before college, I am working two jobs, one being a part of 
the Technology Team at Quirk Ford and the second being an electrician at Boston 
Best Solutions. Even though these positions are challenging, I am more than eager 
to begin my college education and experience at Bryant in a few short weeks. I 
plan to study finance with a concentration in analytics, due to my long-lasting 
interest in the stock market and also the world’s economy. My short term goals 
consist of preserving a high GPA during my college years, maintaining a constant 
spot on the dean’s list and soaking up all the knowledge Bryant has to share. After 
graduation, my plan is to attain a job in the global finance field. I have always had 
a dream of working in a large corporate firm and moving my way up the ranks.

However, I want to accomplish this with integrity by helping growing firms 
and green businesses succeed in a global economy.

Thanks for helping me take the first step in my path.
With appreciation,

Nicholas Murray

Andrew Airosus
Dear Mr. McCarthy, Branch 34, NALC,
I would first like to say thank you so much for choosing me to be a recipient 

of the Joseph Considine Scholarship. I see how hard my father works day in 
and day out throughout the four everlasting seasons of Massachusetts weather. 
I understand that this award was given to me by someone who works just as 
hard as my father does. I want to take this moment to thank the entire Branch 34 
community.

Next year, I will be heading to Hebron Academy for postgraduate. While at 
Hebron, I will be taking a rigorous academic schedule including: AP Calculus, AP 
Physics and AP U.S. History. I will also be playing football, hockey and baseball. 
This is all preparation in hopes of me getting admitted to The United States 
Coast Guard Academy. I am a very hard-working young man like my mother 
and father. They raised me to never settle and to not accept failure. When I was 
denied admission to the academy I was heartbroken, but rather sit and feel sony 
for myself it only made me more motivated. This fall, I will be applying not only 
to the USCGA, but to all of our great nation’s service academies.

With high aspirations as mine I plan to be accepted into one of the academies. 
In college I want to major in government while playing college football. From 
there I will do my required five years of service and may do more. However, when 
I am done serving I plan to become a Firefighter in the Boston area. This would 
all be a dream come true for me. With your scholarship, my goals are being made 
more and more realistic. I hope to make the entire Branch 34 community proud.

Sincerely,
Andrew Airosus

We Work Hard For Our Money!

RICHARD J. “RICK” 
DiCECCA
National Business Agent

From the day we started our careers 
with the Postal Service we have been 

working hard to provide for our families. 
Forty-hour work weeks to sixty-hour 
work weeks, it did not matter as long as 
we were able to take care of our children 
and our spouses. We also worked hard 
to save, invest, and prepare for the long-
awaited day when we could hang up the 
satchel and retire.

Knowing we worked to do what we 
had to do and retire to do what we want 
to do. In order to achieve this great 
milestone, we need to be aware of those 
that would like to take advantage of our 
money. Many of us have money in the 
Thrift Savings Plan that supports the 
third leg of our retirement. But there are 
companies that will send us information 
in the mail, disguise themselves as repu-
table businesses that are associated with 

the postal service, and attempt to get us 
to invest our thrift money with them. 
They sell themselves on the ability to 
make us more money when, in reality, 
they are just trying to make themselves 
more money. Fees, commissions, and 
penalties eat away at what we have 
worked so hard at saving. In the end, 
we have less.

Then there are the lawyers who want 
to “help you” achieve riches through on 
the job injuries. Many, if not all of us will 
suffer an on-the-job injury at some point 
in our career. If so, we are entitled to ap-
ply and receive compensation for those 
injuries through scheduled awards. If we 
are not careful and we do not utilize the 
compensation specialists provided by our 
union, we could forfeit 25, 30, up to 40 
percent of our scheduled award.

Let’s not forget the politicians in Wash-

ington, DC. There are many that wish to 
balance budgets or pay for tax cuts on the 
backs of letter carriers. We need to stay 
educated on what is happening in DC 
and be aware of how their intentions will 
affect our ability to enjoy an early retire-
ment. We need to protect ourselves from 
the current proposal to reduce a CSRS 
member’s yearly COLA by ½ percent per 
year and to eliminate a FERS member’s 
entitlement to a COLA completely.

There is also a proposal to eliminate the 
FERS supplement that allows a FERS em-
ployee to retire at our minimum retirement 
age with 30 years’ service by providing a 
supplement that approximates our social 
security benefit at age 62. This proposal 
would affect current FERS retirees as well 
as future FERS retirees. 

There are so many more, but most 
devastating is the current administra-

tion’s desire to 
destroy the Post-
al Service and 
take away our 
livelihoods. We 
are the ones that 
need to fight to 
protect our fu-
ture. We can not 
rely on the Postal Service to do it; they 
seem to work against the protection of 
service.

In order to protect the hard-earned 
money and benefits we have worked so 
hard to achieve, to protect the future of the 
Postal Service so that others can achieve 
the same, we need to stay informed. Read 
the Postal Record, contribute to the Letter 
Carrier Political Fund, and educate our-
selves, our families, and our co-workers 
on what to be cautious of.
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The 1840-B is a time card analysis that 
management can use to evaluate your 

street time during the route inspection 
process. Management has two options 
when they evaluate your street time after an 
inspection. They can either use you week 
of inspection time; which is an average 
of your street time used during the week 

Understanding the 1840-B

RICH GALVIN
Clerk, NBA/NSBA

of inspection. Or they can use your clock 
hits (time card analysis) to get an average 
of how long it takes for you to deliver 
your route on the street over a course of 
several months. That’s why you always 
hear people say “you’re always under in-
spection” because you are. This language 
can be found in the M-39 section 242.32:

242.32 Street Time
242.321 For evaluation and adjust-

ment purposes, the base for determining 
the street time shall be either:

a. The average street time for the 7 
weeks random timecard analysis and 
the week following the week of count and 
inspection; or

b. The average street time used during 
the week of count and inspection

The weeks that are used are selected 
randomly by the local union representa-
tive so there’s no cherry picking of weeks 
by management. That language is also 
located in the M-39 section 242.323:

a. Within 4 weeks prior to the week 
of count and inspection, the local union 
representative will make a random draw-
ing of numbered lots from 1–4 to be used 
in determining the 7 random weeks to be 
selected for all routes at the delivery unit.

What this means is a week is chosen for 
every preceding month, excluding June, 
July, August and December. So as an ex-
ample, if you were under inspection in Sep-
tember of 2019 the seven week time card 
analysis would look something like this:

• second week of May 2019
• third week of April 2019
• first week of March 2019
• fourth week of February 2019 
• second week of January 2019
• third week of November 2018
• first week of October 2018
The eighth week in the analysis is the 

week after inspection. 
So, if you’re expanding your office 

time by purifying or throwing your 

DPS and/or your 
FSS to make 
your delivery in 
the street easier 
you’re playing 
right into man-
agements hands. 
They’ll use that 
time against you 
during inspection and that’ll be the time 
they use to evaluate your route. Even 
though they’re not supposed to use your 
1840-B time just because it’s the lower of 
the two times; that’s exactly what they’ll 
do. Especially if that time is significantly 
lower. 

Protect your route by following the 
rules. Don’t fall into the trap of think-
ing it doesn’t matter what you do day in 
and day out because, as the 1840-B time 
shows, it does.

If you have any questions please ask 
your steward or call the Branch.

JOHN LUCEY
Area Steward

Greetings From the Mile High City – Denver
R andom notes from the Denver Rap 

Session August 9-11 (or) Some 
things heard, some things seen, some 
things best left unsaid. 

• Denver, Colorado is exactly 5,280 
feet above sea level (1 mile), hence the 
nickname, The Mile High City. FYI. 
That is 1,760 yards. Thank you Jerry 
McCarthy.

• Despite my wife’s repeated claims 
that I snore. This has never been con-
firmed. Until now!!!! Thank you Denver 
roommate Dave O’Connor.

• Caught the Rolling Stones on Sat-
urday the 10th at Broncos Stadium (after 
class, and on my own dime). As amazing 
as they were, one Beatle in concert is still 
better than four Stones. (Sorry Dee!)

• In one workshop we learned of a heat 
safety app which shows you the level of 
risk you are at. Minimal - Extreme. Go 
to the App Store/Play store and look for 
OSHA-NIOSH heat safety tool. I know 
summer is almost gone, but install it now. 
It just might save your life.

• In regards to the above situation or 
any other serious situation call 911. Don’t 
be intimidated into thinking you must 
follow certain postal protocols by calling 
the office first. Your life is more important 
than anything else. The boss will get over 
it. Your family will not.

• There is a country-wide movement 
called Vote At Home.(Visit VoteAtHome.
org for more info.) Their aim is to have 
all Americans vote by mail. Some states 
have adopted this policy already and the 
number of voters in these states has dra-
matically increased. Of course this will 

create work for Letter Carriers all over the 
country at election time. If adopted this 
will dramatically reduce costs to cities, 
towns, and states in regards to setting up 
polling sites, etc. In turn, freeing up funds 
that can be applied to better uses.

• As for the new vehicles, The Postal 
Service has narrowed the choices down to 
three candidates. It is expected they will 
make their final choice this September 
(2019). The new vehicles will roll off 
the line approximately 18 months after 
awarding the bid. This puts us around 
March 2021 for new vehicles.

•Faithful readers you will be pleased 
to know your elected officials had 100% 
attendance at all workshops!!!

•All those things we we heard over 
the years about the Colorado air being 
thinner, and that you tire more easily 
etc... I found this to be completely true. 
I became winded by just simply walking 
around the city!

•The seventh contract COLA was final-
ized at $624 annually with the release of the 
July 2019 CPI-W. This is the last COLA of 
the 2016-2019 National Agreement.

• The 2016-2019 National Agree-
ment expires this September (2019). The 
NALC and USPS have officially opened 
negotiations for a new contract.

• Don’t forget summer recess is over 
for Union meetings. Meetings begin anew 
on the 2nd Tuesday in September. Meet-
ings are held at The John P. McKeon Am-
vets Post 146, 4 Hilltop Street, Dorchester 
Center 02124. Starting at 7 o’clock. See 
you there!!!!!

• Final Thought... Having been my 

first rap session. 
I didn’t know 
what to expect. 
On the final day 
I left feeling con-
fident that there 
are people out 
there who have 
our backs!!!! De-
spite sometimes 
feeling that no 
one knows what you go through ,and no 
one hears your voice.... Know This!!!!! 
There are people out there working hard 
on your behalf. I heard fervor in every 
word. I heard passion in every sentence. 
I heard dedication in every speech. You 
do not walk alone.

I leave you with this:
“And you can send me dead flowers 

every morning. Send me dead flowers by 
the U.S. MAIL. Say it with dead flowers 
at my wedding. And I won’t forget to put 
roses on your grave.”      

-Mick Jagger
Last but not least.
For Dee:
“Goodnight baby, sleep tight my love. 

May God watch over you from above 
Tomorrow I’m working what would 
I do I’d be lost and lonely if not for 
you. So close your eyes. We’re alright 
for now. I’ve spent my life traveling. 
I’ve spent my life free. I could not re-
pay all you’ve done for me. So sleep 
tight baby. Unfurrow your brow. And 
know I love you. We’re alright for now. 
We’re alright for now.”

-Tom Petty

NALCREST
Apartment Bids:
Two-Week Intervals-
sign up now!!!

Listed below are the weeks available for 
NALCREST, in Lake Wales, Florida. 

The rental fee for the one bedroom apart-
ment is $195.00 per week, plus a $55.00 
cleaning fee for a total of $445.00 for 
two weeks. 

Anyone interested in renting the apart-
ment, should submit their requests to 
Branch 34, 400 West Cummings Park, 
Suite 3950, Woburn, MA 01801, in care 
of Michael Murray. (This is for Branch 34 
members and their families only)

The weeks start on Monday and runs 
through Sunday. A random lottery will 
determine the selection if more than one 
request is submitted for the same weeks. 
You can submit multiple choices, but the 
apartment is only available for two week 
intervals. For the weeks beginning De-
cember 23, 2019 – January 5, 2020 have 
your bids in by Saturday, November 16, 
2019 and I will begin awarding the bids 
that day. After that it’s first come first 
served.

September 30 – October 13, 2019
October 14 – October 27, 2019

October 28 – November 10, 2019
November 11 – November 24, 2019
November 25 – December 8, 2019
December 9 – December 22, 2019

December 23, 2019 – January 5, 2020
January 6 – January 19, 2020
January 20 – February 2, 2020
February 3 – February 16, 2020
February 17 – March 1, 2020
March 2 – March 15, 2020
March 16 – March 29, 2020
March 30 – April 12, 2020
April 13 – April 26, 2020
April 27 – May 10, 2020
May 11 – May 24, 2020
May 25 – June 7, 2020
June 8 – June 21, 2020
June 22 – July 5, 2020
July 6 – July 19, 2020

July 20 – August 2, 2020
August 3 – August 16, 2020
August 17 – August 30, 2020

August 31 – September 13, 2020
– Michael Murray

Secretary-Treasurer , Branch 34 
Boston

H To Our Troops! H
Thank You For Your Service

and Your Sacrifice!

NALC BRANCH 34
SUPPORTS YOU!
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Using
Postal EASE – ONLINE Enrollment

Using
Postal EASE – Enroll by PHONE

Using
ELECTRONIC FUND TRANSFER

Using
Your Retirement ANNUITY

SIGN ME UP!
How to Contribute
to the Letter Carrier
Political Fund (NALC’s PAC)

Save Your Job! Use Your Voice!
Contribute to the Letter Carrier Political Fund!

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in 
the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. 
The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your 
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law 
prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contributor.
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Fort Point’s Bob DeGraan, Thor Hellested and Brian Morrissey

Branch 34 Salutes Its Retirees

East Weymouth’s Richard Karacius

Branch president Jerry McCarthy congratulates Fort Point carriers Bob DeGrann (left), 
Thor Hellested (center right) and Brian Morrissey (far right) on their retirement. Fort Point carriers bid farewell to their newly-retired brothers.

East Weymouth’s Richard Karacius 
(center right) is congratulated by 
postmaster Nicholas Francescucci
(far left), shop steward Artie 
Matthews (center left) and
Branch 34 president Jerry McCarthy 
(far right).

East Weymouth wishes the
best of luck to Richard Karacius

on his retirement.

Wellesley Square’s Rick Spinney

Newly-retired Wellesley 
Square carrier Rick Spinney 

poses for a photo with
Branch 34 president
Jerry McCarthy and

shop steward Toni Alexander.

Wellesley Square congratulates
Rick Spinney on a job well done.

Braintree’s Fernando Diaz

Branch 34 president Jerry McCarthy presents
 Fernando Diaz of Braintree with his commemorative NALC jacket and watch.

Lexington’s William “Billy” Anderson

William “Billy” Anderson of 
Lexington posing with

Branch 34 Secretary-Treasurer
Michael Murray.

The Lexington Station presents a cake
to William “Billy” Anderson
on his retirement day.
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IMC-Charlestown’s Ann Marie McGoffBack Bay Annex’s Richard Bell

Back Bay Annex’s Richard Bell poses with Branch 34 president Jerry McCarthy and
shop steward Lucy Warren.

Brighton’s Michael McBride

The family of Michael McBride of Brighton congratulates him on his retirement.

Ann Marie McGoff of
IMC-Charlestown

celebrates her retirement with 
Branch 34 president

Jerry McCarthy.

The IMC carriers celebrating
Ann Marie McGoff’s retirement.

North Quincy’s Joe Curran

Joe Curran is congratulated on 
his well-deserved retirement by 

North Quincy’s shop steward 
Taylor Brooks and Branch 34 

president Jerry McCarthy. 

North Quincy co-workers 
wish Joe Curran farewell 
and wish him a happy 
retirement.

John Reilly (center left) celebrates his retirement with Branch 34 president
Jerry McCarthy (center right) and shop stewards Joe DeMambro (far left)
and Dean Gonatas (far right).

Brookline’s John Reilly

The Back Bay Annex crew wishes Richard Bell well on his upcoming retirement.
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Federally insured by NCUA. Shares and Deposits in excess of NCUA limits are fully insured by MSIC.

Members Are Our First Priority
Since 1924

� Convenient Locations and Hours

� Home Equity Loans/Lines of Credit

� Online Mortgage Center

� Mortgage Products: Residential, 
 Jumbo, Commercial

� Auto Loans & Personal Loans

� Checking and Savings Accounts

� Certi�cates of Deposit,IRAs, 
 Money Market Accounts

� Business Accounts

� Free Online Banking & Bill Payment

� Mobile Banking, eStatements, 
 Telephone Banking and more

firstprioritycu.com

Contact us to become a Member today!

800-949-7628  |  100 Swift St., East Boston  |  25 Dorchester Ave., Boston

Serving Letter Carriers for Over 30 Years

888 NALC Law
888.625.2529

IMPORTANT!!
ALL LETTER CARRIERS

Knee and Hip ARTHRITIS is the Silent
OCCUPATIONAL DISEASE that No One

Tells You About.
If You . . .

1. Have had a hip/knee replacement; or
2. Have been diagnosed with leg arthritis; or
3. Have chronically sore knees; or
4. Have had knee surgery for ANY reason; then

YOU MAY BE ENTITLED TO:

SUBSTANTIAL COMP
BENEFITS

For more information call:

IMPORTANT!!
ALL LETTER CARRIERS
Knee and Hip ARTHRITIS is the Silent

OCCUPATIONAL DISEASE That No One Tells You About.
If you…

1. Have had a hip/knee replacement; or
2. Have been diagnosed with leg arthritis; or
3. Have chronically sore knees; or
4. Have had knee surgery for ANY reason; then

YOU MAY BE ENTITLED TO:
SUBSTANTIAL COMP BENEFITS

For more information call:

Serving Letter Carriers for Over 30 Years

888 NALC Law
888.625.2529

IMPORTANT!!
ALL LETTER CARRIERS

Knee and Hip ARTHRITIS is the Silent
OCCUPATIONAL DISEASE that No One

Tells You About.
If You . . .

1. Have had a hip/knee replacement; or
2. Have been diagnosed with leg arthritis; or
3. Have chronically sore knees; or
4. Have had knee surgery for ANY reason; then

YOU MAY BE ENTITLED TO:

SUBSTANTIAL COMP
BENEFITS

For more information call:

Serving Letter Carriers for Over 30 Years!

844 DOL Atty
844.365.2889

Serving Federal Employees for Over 40 Years!


